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Code of Conduct 

Business Partners 

OMICRON 

OMICRON and its employees recognize their social responsibility and are closely guided by the values of 
integrity, honesty, respect, trust, responsibility and fairness. The Code of Conduct is a binding guideline that 
emphasizes the importance of a fair, responsible, and ethical mode of operation. OMICRON expects its 
business partners, including suppliers, service providers, and sales partners, to comply as well. 

This Code of Conduct is aligned with the principles of the UN Global Compact (see appendix) and supports a 
consistent, values-based approach to decision-making and behavior. 

1 Governance and Business Integrity 

1.1 Rights and the Law 

OMICRON is committed to observing the laws and other governing regulations of the countries in which it 
operates. If you are not familiar with the laws and customs of a foreign jurisdiction, obtain consultation prior to 
negotiating or conducting any foreign transaction. 

1.2 Integrity in Business Decisions 

Favoritism or having conflicts of interest - in practice or in appearance - are contrary to the fair treatment to 
which we are all entitled. Avoid any relationship, influence or activity that might impair, or even appear to impair, 
your ability to make objective and fair decisions when engaging in business activities. All business partners are 
treated fairly. 

1.2.1 Anti-Corruption and Bribery 

Employees and other representatives of OMICRON do not offer, promise, demand, permit or accept gifts, 
payments, invitations or other services that are intended to improperly influence business relationships or that 
could endanger the professional independence of a business partner. Generally acceptable are gifts or 
invitations offered as part of the usual hospitality, customs or courtesy of business interaction, provided they 
do not violate applicable law. 

1.2.2 Awareness of Conflicts of Interest 

When dealing with business partners (e.g. customers, sales partners, suppliers) and governmental institutions, 
company interests must be strictly separated from personal interests. Actions and decisions, including 
purchasing decisions, should be made without undue personal consideration. Personal interests, whether 
financial or other, must not interfere with work performance. 

1.2.3 Conduct with Competitors - Fair Competition 

OMICRON acts in accordance with national and international competition law standards. We operate with 
integrity, free from any illegal market agreements on quantity and price, and without any collusion regarding 
market division. 
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